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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NEHRU MEMORI AL COLLEGE

Name of the head of the Institution

K. Gridhara Gowda

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08257- 233331

Mobile no.

7353756487

Registered Email

aol e_nnt@ahoo. co.in

Alternate Email

i gaccordnnt@nai | . com

Address Kurunj i bagh, Sullia, Dakshina Kannada
City/Town Sullia

State/UT Kar nat aka

Pincode 574327

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

M's. Rat hnavat hi D.

Phone no/Alternate Phone no.

08257230331

Mobile no.

9686982896

Registered Email

rat hnavat hi sullia@nmail.com

Alternate Email

kvgnntl@nuail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://kvgnnt. or g/ wp- cont ent / upl oad

s/ 2020/ 09/ AQAR-2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://kvgnnt. org/ wp- cont ent / upl cads/ 2

020/ 09/ Pr ospect us- 2020- 21. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 82. 05 2004 04- Nov- 2004 | 03- Nov- 2009
2 A 3.06 2012 15- Sep- 2012 | 14- Sep-2017
3 B+ 2. 60 2018 03-Jul -2018 | 02-Jul - 2023
6. Date of Establishment of IQAC 25- Mar - 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://kvgnmc.org/wp-content/uploads/2020/09/AQAR-2018-19.pdf
https://kvgnmc.org/wp-content/uploads/2020/09/AQAR-2018-19.pdf
https://kvgnmc.org/wp-content/uploads/2020/09/Prospectus-2020-21.pdf
https://kvgnmc.org/wp-content/uploads/2020/09/Prospectus-2020-21.pdf

I 1 QAC Meeting 05-Jul - 2019 20
2

[1 1 QAC Meeti ng 26- Sep- 2019 21
2

AQAR Subnitted 30- Sep- 2019 51
12

St udent Feedback 02- Mar - 2020 461

col l ected and Anal ysed 1

Par ent s Feedback 12- Sep-2019 149

col | ected and Anal ysed 3

Al ummi Feedback col | ected 18- Sep-2019 78

and Anal ysed 2

Teachers Feedback 12- Mar - 2020 42

col l ected and Anal ysed 2

Acadenm ¢ And 20- Mar - 2020 18

Admi ni strative Audit 8

Conduct ed

Rai n wat er harvesting 11- Aug- 2019 118
6

Orientation progranmme to 28- Aug- 2019 64

students based on Soci o- 2

Econoni ¢ Survey of

Ajjavara Vill age

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1034_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1034_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1034_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Orientation Progranme has been orgai zed for first year students

Organi sed the Intercoll egiate workshop for students of Sullia taluk on Investor
Awar eness Programme

Academi ¢ and Admi nistrative Audit conducted for all departnents

Two Conmunity oriented Progranmes conducted as a part of Menorandum of
Under standi ng entered with Ajjavara Gram Panchayath and a soci oeconomi c survey
conducted for the benefit of backward areas in which 22 col onies are surveyed.

Organi zed soft skills and personality devel opnment programes for students through
various conmittees.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To organi ze the progranmes in the 02 Extention programes orgai nsed and a
devel oprment of adopted vill age. soci o-econom ¢ survey conducted for the
devel opnent of adopted vill age,
Aj j avar a.

To notivate faculties to participate in]|02 faculties attended the Refresher
refresher course/senm nars and wor kshops |course 02faculty conpleted the
Certificate Course through SWAYAM 03
faculties participated as resource
persons 36 faculties participated in
sem nar s/ conf erences/ workshops.

To notivate faculties to present the 16 papers presented by the faculties in
papers in seninars/ conferences different national and international
sem nar s/ conf erences.
To prepare Self Evaluation report of Every year self evaluation report of
faculties faculties are prepared
To organi ze the semi nars/ workshops/ 03 wor kshops/training programes
trai ni ng progranmes conducted during the year.
View File
14. Whether AQAR was placed before statutory Yes

body ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1034_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1034_Quality.xlsx

Name of Statutory Body

Meeting Date

Gover ni ng counci |

12- Sep- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 28-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Col | ege managenent information system —
A software “Canpus One” is designed for
adm ni strati on and nmanagenent of
educati on organi zati on where

adm ni strator or nmanagenment can
generate reports such as students
attendance, staff |eave, students

i nternal assessment marks,
participation/presentation of papers in
sem nars. The college information is
available at finger tips to make fast
deci sion and execution. In the
Principal MS software tool shows
sunmmari zed data transacted at other
nmodul es of col | ege managenent software.
Canmpus one screen gets refreshed
automatically after every 15 m nutes
and deliver updated data from every
nmodul e. Various sunmmarized required
information are avail able over this
dashboard. The Institution canpus one
dashboard shows the foll ow ng nodul es.
« office staff « Manage staff roles o
teacher nmaster ¢ courses ¢ section e
subj ects ¢ student category ¢ student
master ¢ student archive ¢ viewed paid
fees ¢« Admi ssions ¢ Mentor managenent e
Transport managenment ¢ Events, ¢ event
manager ¢ docunents e Hostel managenent
e manage ness fees ¢ notification -
committee ¢« create an exam e Teacher
attendance ¢ Teacher presentation e
fees setup ¢ add fees  nmanage students
fees ¢ library managenent < al umni
managenent ¢ student |eave reports e

vi ew teacher attendance ¢ view teacher




| eave ¢ pronotion ¢ apply for |eave
Adm ni strator does not need to
under st and wor ki ng of ERP system and
operations of each nodul e they just
need to retrieve information at few
clicks. This tool is designed keeping
adm ni strator requirenment on top
priority and solves every query of
adm ni strator. M S manager can eval uate
and efficiently nmanage depart nent

wi thin an organi zation. Al past,
present information are hel pful in
deci si on meki ng and desi gni ng new
strategy of organization.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As our Institution is affiliated to Mangal ore University, it follows the
Uni versity designed curriculum The University prepares an Acadeni c Cal endar
whi ch specifies the duration of Senester, the date of comencenent and the end
of the senester, external theory & aboratory exam nations, and the vacati on at
the end of the term Fromthe academ ¢ year 2019-20 university introduced
choi ce based credit system The lecturers actively participated in the process
of fram ng the syllabus and its execution. Sufficient nunber of |ecturers
attended the workshop to fanmiliarise the subject content of the choice based
credit system Every departnent in the Institution prepares its departmental
action plans at the beginning of the senester, specifying the academ c &co-
academ c activities to be taken up during the senester period. The syllabus in
each subject is prescribed by the University. Few of the senior teachers have
been on the BOS of various Departnments of the University. They in turn
contribute to the formulation of syllabus in a constructive nmanner. University
| evel subject associations are forned and our faculties are the life
menber s/ annual nenbers of these associations. The University appoints the
qualified teachers to involve in the university |evel evaluation work of the
answer scripts. The senior teachers have al so been appointed as the
BOE/ Chai rman of the respective subject for the acadenic year. Faculty nenbers
are al so deputed to the subject workshops/ orientation, to update their
know edge. Wbrkshops on the restructuring of the syllabus have been arranged
through the subject associations. The faculty nenbers are docunenting these, in
their work dairies. The Institution ensures the objectives effectively through
the Vision and M ssion. Vision The vision of our Institution is to develop a
centre of excellence in higher education for the economnically backward people
of this “Mlnad” region. The vision |eads to strive for the enrichnent of
culture, to develop research-oriented activities, to pronpote scientific
outl ook, to honor secularism to uphold denocratic values. Further, the aimis
to pronote youth of this region to find opportunities of career advancenent
that brings about a sustained and all round devel opnent for the growh of a
heal t hy, hunmane and enlightened society. Mssion The Institution envisages
realizing the vision by: « Providing adm ssion to all eligible candidates
wi t hout cut off marks, to acquire higher education. ¢ Providing training to the
students in the drama, folk and performng arts. ¢ Connecting the curricular
activities with the |ocal socio-economc, cultural and educational conditions.




e To take extracurricular progranmmes to the level of local social structure,
environment and literature. « Bringing about awareness of one s rights and
duties. ¢ Establishing College - Comunity connections. The vision and m ssion
statenment of Institution is comunicated to the students, teachers, staff and
ot her stake hol ders through: ¢ College website ¢ Prospectus and Col | ege annual
magazi ne. ¢ Display boards in the College prem ses. ¢« Orientation programes to
the fresher’s at the beginning of the senmester. ¢ Parent Teacher Association e
Al ummi Associ ati on ¢« Feedback nmechani sm

1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Communi cat NI L 28/ 06/ 2019 30 Enpl oyabi | Commruni cat
ive English ity ion Skill
Journal i sm NI L 28/ 06/ 2019 30 Enpl oyabi | Enpl oyabi |
ity ity
Hone NI L 28/ 06/ 2019 30 Enpl oyabi | Househol d
Sci ence ity managenent
skills
Bee- NI L 28/ 06/ 2019 30 Enpl oyabi | Sel f-Enpl o
Keepi ng ity yability
Skills
Conput er NI L 28/ 06/ 2019 30 Enpl oyabi | Enpl oyabi |
Application ity ity Skills
Pl ant NI L 28/ 06/ 2019 30 Enpl oyabi | Sel f- Enpl o
practices ity yability
skills Skills
Fine Arts NI L 28/ 06/ 2019 30 Enpl oyabi | Creative
ity Sel f
Expr essi on
Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA H story, Econonmi cs, 17/ 06/ 2019

Political Science

BCom Compul sory subj ects 17/ 06/ 2019

BSc PCM PMCs, BzZC 17/ 06/ 2019

BBA Taxation and Fi nanci al 17/ 06/ 2019
Managenent

BSW Conpul sory subj ects 17/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1034_Program_introduced_1600942086.xlsx

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 206 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
NCC 17/ 06/ 2019 108
NSS 17/ 06/ 2019 200
Rover s Rangers 17/ 06/ 2019 83
Youth Red Cross 17/ 06/ 2019 89
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Field projects 9
BBA Field projects 12
BCom I nt er nshi ps 10
BBA I nt er nshi ps 23
MCom I nt er nshi ps 13
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Anal ysi s of feedback Overall performance of coll ege has been assessed through
the feedback system . Feedback from students on curriculum teachers
performance, feedback fromalumi on curriculum feedback from parents on
overal | performance and quality of college collected through questionnaires and
anal ysed. Feedback from parents: The coll ege has obtai ned feedback on
infrastructure, quality of teaching, discipline, exam nation system students
counsel ing and gui dance , devel opnent of conmunication etc. As per analysis
parents feed back form it is analysed that the college infrastructure
discipline, quality of teaching, exam nation system and conmmunication skill are
good. Survey is of the opinion that extra effort to be exercised for the
pl acenents of students, new technol ogies to be included in the syllabus to cope
with the requirenents of tinme and to provide better exposure to the students.
Feedback from students on curriculum The feedback has been obtained from
students on curriculum focusing on depth of syllabus, suitability of syllabus



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1034_Value_added_courses_1600943007.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1034_Projects_undertaken_1600943230.xlsx

on career, reliability of curriculumwith real life situation and availability
of library holdings in the college . As per the analysis coll ege possess good
I'ibrary holding ,syllabus provides good opportunity for career, reliable with

real life situation. Students feedback on Teachi ng: Students feedback on
teachi ng has been obtained on inportant criteria such as punctuality,
conmpl etion and coverage of syllabus, communication skill, sincerity, control

mechani sm subj ect know edge, use of teaching aid, teacher interaction and

gui dance etc. As per the analysis majority of teachers are excellent and good.
Teachers feedback on curriculum Teachers feedback on curricul um has been
obtai ned on inportant criteria such as depth of the course content, extent of
coverage of course, applicability or relevance to real life situations,

| earning value, clarity and rel evance of textual reading material. As per the
analysis it is analyzed that syllabus has good | earning value and depth of the
course content is also good. Alumi feedback on curriculum Al umi feedback on
curriculum has been obtained with reference to depth , relevance w th higher
studies, relevance with respect to job, suitability on real life situation,
availability of reference book and their utility in curriculum According to
the analysis, it is analysed that current syllabus is career oriented, with
rel evance with higher studies and suitable on real life situation. Feedback
utilization The feedback obtained from parents, alumi and students are

anal ysed by a commttee (Principal and senior staff).The strength and weaknesse
are properly evaluated by the team.Team subnmits its findings to curb the
weakness in the next acadenic year with the managenent. Based on the
recomendati on of the team nanagenent takes the deci sion.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MCom NiTl 30 11 9

MSW Ni Il 50 10 7

BSW Nil I 60 38 24

BBA Nl 80 35 29

BSc Nl 100 105 62

BCom Nil I 180 138 107

BA Nl 200 37 34

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 757 36 48 9 Ni Tl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1034_Demand_ratio_1601272521.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
57 55 6 1 1 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

« Orientation program for students are organized by the institution at the beginning of the academic year to
inform the students about course, assessment procedure, semester pattern, discipline, dress code, use of library
and E library resources, co-curricular activities, Extra-curricular activities, scholarships, employment
opportunities, etc. « In the beginning of the academic year, the students are distributed among the respective
teachers taking classes under mentoring process. ¢ The specific orientation program conducted by mentors help
in understanding the knowledge base and skills of the students. « Since we get a heterogeneous group having
extremely good to very poor student’s we try to understand each student in order to suggest remedial
approaches for improvement. « The students are orally guided by the faculties regarding the various certificate
courses offered by the college. ¢ Initially personal details which include PU marks, Parents detail, economic and
social status of the family, contact numbers are collected by the respective mentor. « Personal counselling is
given to all the learners. .Special attention is given to the needy * Students are made aware of minimum of 75 of
attendance required in each and every subject as per the University regulation. « The details of the Test and
evaluation methods are communicated to the students by the teachers and mentors. « The test papers are
evaluated promptly and answer papers are distributed in the class with necessary feed back to the students for
improving their learning. « The marks awarded to each student are entered in to mark-lists subject wise and
class wise separately. « College conducts Parent Teacher and Student meeting to interact personally. « A
progress card is prepared for each student and sent for signature of the parent after each test « Students are
informed in time about the scholarships by the government and other organisations. ¢ Students are guided for
the best usage of central / departmental library and E-resources. * Students are motivated to write articles in
different languages, drawings, photography for college souvenir ‘Karanji- and wall boards. ¢ The students are
encouraged to attend seminars/workshops conducted in their respective areas and to get exposure to advanced
areas in the subject and helps in paper presentation. « They are encouraged to take part in various competitions
like quiz, elocution, debate, cultural, EC/CC activities, and Community oriented program, Field visit etc. « The
students are orally guided by the faculties regarding the various career oriented courses, competitive
examinations, future career options, and special choice-based subjects in each academic year. ¢« The students
are encouraged and guided to appear for the campus interviews and competitive examinations like CA, CS and
entrance tests for PG admissions ¢ Students are informed about the college bus facility and mid-day meal.

Number of students enrolled in the
institution

793 36

Number of fulltime teachers Mentor : Mentee Ratio

1:22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

51

57

Nill

5

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Nl Nill Nill
View File



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/1034_ict_tools_1601272903.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/1034_e_resource_1601272904.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1034_Honours_recieved_1601273060.xlsx

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MCom CMVS 71V 12/ 09/ 2020 02/ 11/ 2020
VEW SW I/71v 12/ 09/ 2020 02/ 11/ 2020
BSW BSW \Y/ Y] 12/ 09/ 2020 29/ 10/ 2020
BBA BBA A/ 12/ 09/ 2020 29/ 10/ 2020
BSc BSC A/ 12/ 09/ 2020 29/ 10/ 2020
BCom BCM VI Vi 12/ 09/ 2020 29/ 10/ 2020
BA BA A/ 12/ 09/ 2020 29/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

» The coll ege has inplemented various strategies to evaluate the perfornmance of
the students through Internal Assessnent test, Field Visits, project works,
sem nars, assignments, ¢ Examination conmittee is fornmed in the begi nning of

the academ c year in order to conduct internal assessnment test and the
uni versity |l evel senester examinations. ¢ The Committee gives the notice
regul arly about the internal tests through the principal. ¢« The test papers are
eval uated pronptly and answer scipts are distributed in the class with
necessary feed back to the students for inproving their learning. ¢ The narks
awarded to each student are entered into mark-lists subject w se and class w se
separately and parents/guardi ans signature is taken during P.T. A neeting . e
The internal practical exam nations are al so conducted before the senester
exam nations. ¢ CCTV coverage ensures graft free exanms. Mechanismto deal with
exam nation related grievances At College level: o The redressal of grievances
for Internal Assessnent evaluation is attenpted at the college level. ¢ The
eval uation of the test papers, sem nar presentations and fieldwrks etc. is
done nost objectively ¢ Absentees and slow | earners are counsel ed and given a
chance of re-test. At University Level ¢ The institution follows the Manual for
the exam nation system prepared by the University. ¢« The nmanual has the
provision for redressal of grievances of the students. ¢ The student has the
right for revaluation, re-totaling and to get photocopy of answer sheets from
the university for personal seeing. ¢ The college office handl es such
gri evances occurring at the university I|evel.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Nehru Menorial College, Sullia is affiliated to Mangal ore University. ¢ The
Mangal ore university has introduced new schene of syllabus called Choice Based
Credit System (CBCS) for the first year fromthe current year 2019-2020. ¢ For
the B.Sc course MAT-Lab based on free soft wares nanely Scilab/ W«-Maxi ma has
been introduced ¢ According to the new syllabus , A student nust choose a new
paper called El ective paper based on core subject for first three senester and

i nterdi sciplinary subject for the fourth senester. ¢ The Choice Based Credit

Systeminvolves three parts. The portion of the internal assessnent marks
varies with the Arts, Commerce, Science, B.S.W and B.B. A courses. ¢ The narks
awarded in the internal assessnment are duly sent to the University for adding
to the marks awarded in the University exam nation for every student through



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1034_Evaluation_1601273381.xlsx

Onl i ne.

onl i ne.

senmest er
dur ati on.
of one hour

senest er

Cl E of

For V and VI

However ,
presenting sem nars,

conducts senester
institution conducts two internal
Duration ¢« Those subjects carrying 150marks each.- The university conducts
120 narks of three hours duration.

exam nation for
conducts two internal

we consi der
participating in fieldwork. -
Re-eval uation is forwarded to the University in the prescribed fornms through
 Those subjects carrying 50 marks each. The university conducts
exani nation for the el ective paper
The institution conducts two interna
Duration ¢ Those subjects carrying 100marks each. The university
80 marks of three hours duration.

exam nation for

assessnent tests for
informati on and dates about CIE is nentioned in the academi c cal endar. -
| aboratory work is taken by internal
Practicals of 3/4 hours of duration.
BSWis assessed with 100 internal
senest er

assessnent tests for

30 narks

pract

Field work paper
mar ks and 50 marks is through viva-voce. -«
BSWthe university conducts senester exam nation for
mar ks of three hours duration and 25 marks for

Denand for

20 mar ks

the contributions of students in terns of
re-

totaling and

about 40 marks of two hours
assessnent tests for

10 nmarks

The
of one hour

The institution
of one hour Duration e The
The
ical tests for 30 narks.
of V and VI semester

i nt er nal

125

assessnent.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://kvgnnt. or g/ wp- cont ent / upl oads/ 2020/ 09/ 2. 6. 1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CVE MCom Nill 13 13 100
SW MBW Nill 7 Nill Nill
BBA BBA Ni |l 24 16 66. 67
BSW BSW Nill 9 6 66. 67
BSC BSc Nill 74 67 90. 54
BCM BCom Nill 132 118 89. 39
BA BA Nil I 11 11 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://kvgnnt. or g/ wp- cont ent / upl oads/ 2020/ 09/ 1. 4. 1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Nill 0 NI L 0 0

Nill 0 NI L 0 0



https://kvgnmc.org/wp-content/uploads/2020/09/2.6.1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1034_Pass_percentage_1608359799.xlsx
https://kvgnmc.org/wp-content/uploads/2020/09/1.4.1.pdf

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Nati onal Level Workshop PG Dept. of Social Wrk 19/ 10/ 2019
on Applied Managenent
Skills and Practice for
HR Pr of essi ons

I nvest or Awar eness Dept. of Commerce 06/ 02/ 2020
Pr ogr amme
English for Conpetitive Dept. of English 09/ 03/ 2020
Exans

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal NI L Nill 0

I nt ernati onal Dept. of 1 4.6

Econom cs
I nt ernati onal Dept. of Commerce 1 4.6
I nt ernati onal Dept. of Business 1 6. 58
Admi ni stration

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1034_Research_Fund_1601031770.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/1034_Awards_won_1601031802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/1034_Incubation_centres_1601031827.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1034_journals_notified_on_UGC_1601031871.xlsx

Dept. of Commerce 1
Dept. of Kannada 4
Dept. of Econonics
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2020 Ni |l Ni |l 0
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 3 20 2 22
nar s/ Wor kshops
Present ed 4 12 Nill Nill
papers
Resour ce Nill 1 Nill 2
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
I nformati on on Youth Red Cross 1 75
Protection of Unit with Forest
Forest and WIld Dept. Sullia
Life
A Traini ng Youth Red Cross 3 75
Pr ogram on Unit with Nehru
Nei ghbor hood- Yout h Yuvakendr a
par | i anent Mangal ore Nava
Chet hana Yuvaka
Mandal a, Jayanagar a
Thene Based Youth Red Cross 10 80
Awar eness Educati on Unit w thNehru
Pr ogram Yuvakendr a



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1034_Books_and_Chapters_1601032443.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1034_Bibliometrics_1608546916.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/1034_Index_1608546934.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1034_Faculty_participation_1601032565.xlsx

Mangal ore vi krana
Yuvaka Mandal a,
Jayanagar a
Tal uk Level Yout h Red Cross 1 40
Popul ati on Day Unit withTal uk
Pr ogram Panchayath, Sullia
Heal th Dept. Sullia
Vol untary Bl ood Yout h Red Cross 2 25
Donati on Canp Unit with KVG
Medi cal Col | ege
Hospital, Sullia
SERV Team Yout h Red Cross 1 33
Trai ni ng Canp Unit with NSS Youth
red Cross Wng of
KVGP, Sullia
AATI NENAPU Yout h Red Cross 12 80
Unit with Al umi
Associ ation, NN,
Sullia
Chennemane Yout h Red Cross 18 45
Conpet etion Unit with Al umi
Associ ati on, NMC
Sullia
Seed Ball Sow ng Yout h Red Cross 2 40
Unit with Forest
Dept. Sullia
Vanamahot sava Yout h Red Cross 2 40
Pr ogram Unit with Forest
Dept. Sullia
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Awar eness Yout h Red Crine 2 80
Pr ogr amme Cross Wng with Preventi on
Pol i ce Pr ogr am
Depart nment,
Sullia
Awar eness Yout h Red Jal ashakt hi 2 77
Pr ogr ame Cross Wng with Abhi yana
Nehru Yuva
Kendr a



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1034_Extension_1601032721.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/1034_Awards_for_extension_1601033249.xlsx

Mangal ore and
Vi krama Yuvaka
Mandal a,
Jayanagr a
Sullia

Awar eness
Pr ogr amme

NSS with
Adhi vakt ha
Pari shat h

Sullia

Law Awar eness
Pr ogr ame

175

Awar eness
Pr ogr amre

Yout h Red
Cross Wng
Rovers and

Rangers Unit
with Fire

Servi ce
Depart nent,

Sullia

Denonstrati on
on fire safety

90

Awar eness
Pr ogr amme

Rovers and
Ranger s, NCC NSS
and YRC with
Tal uk Heath
Depart nent
Sullia

Pul se Polio
Jat ha

100

Awar eness
Pr ogr amre

Yout h Red
Cross Wng with
Heal t h
depart nent of
Bangal ore
Sullia

Cor ona
Awar eness
Program Heal t h
I nformati on by
LED
Presentati on

20

80

Swachh
Bhar at h

Yout h Red
Cross Wng with
Nehru Yuva
Kendr a
Mangal ore and
Navachet hana
Yuvaka Mandal a,
Bol ubai | u
Sullia

Cl eanl i ness
Pr ogr amre

75

Awar eness
Pr ogr amre

Yout h Red
Cross Wng with
Nehru Yuva
Kendr a
Mangal ore and
Vi krama Yuvaka
Mandal a, Jayanag
ra Sullia

Drug free
I ndi a

73

Plastic
Awar eness
Pr ogr am

Yout h Red
Cross W ng,
Rovers and

Rangers , NSS
and NCOwi t h
Nagr a
Panchayat h
Sullia

Pl astic
Awar eness rally

100




Awar eness Yout h Red Dengue 2 78
Pr ogr amme Cross Wng with Awar eness
Heal t h Pr ogr ame
depart nent
Sullia
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Trai ni ng Dr. Anuradha. K. P Sel f 1
Lecturing Ms. Sel f 3

Har shaki rana. B. R
Lecturing M ss. Pavana .B Sel f 3
Lecturing Ms. Sel f 2
Chithral ekha. K. S
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Enpl oynent Banki ng Sri Venkat 01/ 06/ 2019 31/ 05/ 2020 157
training activities, ar amana
| ndust ri al Credit Co-
activities , operative
Sel f Society Ltd
enpl oynent
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1500000 1634383

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1034_Students_in_extension_1601033282.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1034_Collab_activities_1601033874.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1034_Linkages_1601034009.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/1034_MoU_1601034131.xlsx

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equipnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EasyLI B Ful |y 4.3.3 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 26013 3420744 20 4970 26033 3425714
Books
458 195764 16 2277 474 198041
Ref erence
Books
e- Books 3135000 5900 Nill Nill 3135000 5900
Jour nal s 24 34570 Nill Nill 24 34570
e- 6000 5900 Nill Nill 6000 5900
Journal s
Di gital 1 5900 Nill Nill 1 5900
Dat abase
CD & 38 Nill Nill Nil I 38 Nill
Vi deo
Li brary 1 59750 Nill 10000 1 69750
Aut ormat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. PoovappaGowda | Vt h Senest er
K Associ ate BCOM : Kannada
Prof essor and Head, |Language :
Depart ment of Yari geBanthu 47ra
Kannada svatantrya :

www. yout ube. com

28/ 04/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/1034_augmentation_details_1601025678.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/1034_Library_1601031131.xlsx

Mangal or e
Uni versity
Dr. PoovappaGowda I nd Senester BA www. yout ube. com 29/ 04/ 2020
K Associ ate . Kannada Language
Prof essor and Head, |: OorubangaNat aka :
Depart ment of Mangal or e
Kannada Uni versity
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 111 65 111 13 0 10 15 50 8
g
Added 10 0 10 5 0 2 3 0 0
Tot al 121 65 121 18 0 12 18 50 8

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
YouTube https://youtu. be/fjol hmilyYLQ
YouTube https://youtu. be/ TMnGrB- C8c

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3850000 3315489 2350000 1907279

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Coll ege is on sprawling campus whi ch houses various institutions. The
managenent has full-fledged departnents for the maintenance of all the
institutions. The repair work of the building, painting, plunbing, electricity,
el ectroni c gadgets | aboratories etc. are taken up by the Mintenance Depart nent
of the Canpus. A conplaint register is maintained in office in which students
as well as faculty can register their problens which are resolved within a set
time frame. The nethod foll owed is-Lodging the conplaint with the Mintenance
Depart nent and requesting the Managenent to approve it. The Managenent
instructs the Miintenance Departnent to attend the work and mai ntai ns records
of work done statenment and the paynent is made by the coll ege under the head
General Maintenance and Repairs. The register is maintained in the office about
the repairs and paynents nade. If there is shortage of funds, the Managenent
grants finance. ¢ The college has |ush green garden maintai ned by the gardener



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/1034_e-content_by_teachers_1601031256.xlsx
https://youtu.be/fjolhmUyYLQ
https://youtu.be/TMmJGm3-C8c

appoi nted by the Management. ¢ Students are sensitized regardi ng cl eanliness
and notivated for energy conservation by careful use of electricity in
cl assroons. < Laboratory-The calibration, repairing and mai nt enance of
sophi sticated | ab equi pnents are done by the technicians of maintenance
departnents. The nicroscopes used for biological experinments are annually
cl eaned and mmi ntai ned by the concerned departnents and record of mai ntenance
is maintained by |ab technicians and supervised by HOD s of the concerned
departnents. There is systematic disposal of waste of all types such as bio-
degradabl e chenical and e-waste. e« Library-The library is headed by Librarian
and he is supported by the Assistant Librarian for Journal and Reference

sections. They will help the students for searching and | ending of the books in
the library. Every year the |list of books required by each department is
obtained and final list of required books is duly approved and signed by the

Princi pal and Managenment. To ensure return of books, ‘no dues’ fromthe library
is mandatory for students before appearing for the exam <« Sports-The
Depart nent of physical education, headed by the qualified Physical Director,
trains the students in sports and games. The col |l ege has a beautiful playground
with all facilities. The track field, volleyball, tennis court, kabbadi and
cricket fields are well maintained by the Departnent. Qur students represents
University teans in various events. |Indoor games and Gymfacilities are al so
avai l abl e. The coll ege al so provides free education, free hostel facilities to
the sel ected students, who are good in sports and ganes. ¢ Conputers- computer
and internet facilities are provided to students. College website is maintained
by website maintenance teamof institution. ¢ Classroom Wth the help of the
full time sweeper’s all Cassroons, Staff roons, Sem nar halls and
Laboratories, etc. are cleaned and nmaintained regularly. Wash roons and rest
roons are al so cleaned and mai ntai ned hygi enically. « Managenent provides the
buses facility covering all the routes for the use of staff and students.

https://kvgnmc.org/facilities-2/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Schol arship to 120 1449400
frominstitution meritorious | ocal

and sports students

Fi nanci al Support
from G her Sources

a) Nati onal Gover nnent 237 734712
schol ar shi ps
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Gui dance for 29/ 07/ 2019 9 Tri Col our
conpetitive Acadeny Madi ker i
exani nati ons
Soft skill 09/ 09/ 2019 250 Certificate
devel opnent Cour se



https://kvgnmc.org/facilities-2/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1034_Scholarships_1600939844.xlsx

Renedi al coachi ng 08/ 07/ 2019 150 Dept. of Commerce
Language | ab 01/ 07/ 2019 550 Dept. of English
Per sonal 16/ 07/ 2019 24 Dept. of Soci al
Counsel i ng Wor k

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Ni |l 257 Nill 16
gui dance
2019 MAT/ PGCET 10 Nill 3 Ni Il
Coachi ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 1 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Canpus 65 16 NI L Nill Nill
Drive By
Nandi Toyoto
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill 4 B. Sc Sci ence Mangal or e MSc. in
Uni versity I ndustri al
Cheni stry
Nl 3 B. Sc Sci ence Mangal or e MSc. in
Uni versity zool ogy
Nill 4 BBA Busi ness A Sri nivas VBA
dmnistratio| University
n Mangaoor e



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1034_Development_Schemes_1600940405.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1034_Guidance_1600940598.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1034_Placement_1600940695.xlsx

Nill 2 B. com Conmrer ce KVG VBA
Col | ege of
Engi neeri ng
2019 2 B. com conmer ce Nehr u M Com
Menor i al
Col | ege
2019 2 BA Arts Govt . VA
First G ade Political
Col | ege, Sci ence
Car street
Mangal or e
2019 1 BA Arts KVG Law LLB
Col | ege
Sullia
2019 1 BA Arts Mangal or e VA
Uni versity Economi cs
2019 2 BSW Soci al Mangal or e VBW
Wor k Uni versity
2019 1 BSW Soci al Nehr u VBW
Wor k Menori al
Col | ege
Sullia
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

conpetitions

institution

Activity Number of Participants
‘“Antharya’ tal ents day Intra-collegiate 445
Annual cul tural day Intra-coll egiate 527
Cul tural conpetition Intra-collegiate 487
Cul tural Programe at Intra-collegiate 70
Chennakeshava Tenpl e car
festival

Conmer ce and Managenent Intra-collegiate 200

Fest SPI RE-2K19
Sci ence Fest Intra-coll egiate 150

I NSPI RO- 2K20

Annual Sports day Intra-collegiate 712
Founder s day Group of KVG 457

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1034_Progression_1608544011.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1034_Qualifying_1600940785.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1034_Activities_Organised_1600941066.xlsx

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 SAVBRANVA Nat i onal Ni Il 1 Ni Il MBW
-2019 students
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Yes, the Institution constitutes a Student Council every year. ¢ The Student
Council is functioning right fromthe inception of the Institution. ¢ The
Institution has franed the guide lines for the snooth functioning of the

Student Council. ¢ Student Council is forned in a denocratic way by conducting
direct elections in the first stage where the two representatives of cl asses
are elected by the students of respective classes. However the students are
al so encouraged to elect their representatives unani mously. The el ected cl ass

representatives elect the office bearers of the Student Council sonetines
unani nously and sonetinmes by a secret ballot. Major activities of the Student
Counci | : The Student council of the Institution conducts various cultura
activities, sports ganes and co-curricular activities, throughout the year
under the guidance of staff advisors of respective associations and the student
wel fare officer. Funding: The Institution collects association fee fromthe
students during adni ssion. The anobunt collected fromthe students is
exclusively utilized for conducting various extracurricular and co curricul ar
activities of the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

10

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization: Institution has a nmechanismfor del egating authority and
provi di ng operational autonony to all the functionaries to work towards
decentral i zed governance system ? The governing body del egates all the

academ ¢ and operational decisions based on policy to Principal in order to
fulfill the vision and mission of the institution. The Principal follows

wor ki ng procedures and entrusts the work to the faculty nenbers/staff advisors.

e Faculty nenbers are given representation in various commttees/cells and

al | oned to conduct various programes to showcase their abilities. They are



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/1034_awards_in_activities_1600941143.xlsx

encouraged to devel op | eadership skills by being in-charge of various acadeni c,
co-curricular and extra-curricular activities. They are given authority to
conduct industrial tours and to have tie up with industry experts and appoi nted
as coordinators and convener for organi zing sem nars/ workshops/ conferences.
For effective inplenmentation and inprovenent of the institution, comittees are
formed. Oher units of the institution like NSS, sports, library etc. have
operational autononmy under the guidance of the various comrittees/cells. e
Students are enpowered to play an active role as the coordi nators of co-
curricular and extra-curricular activities |ike NSS, NCC, YRC, Sports, Rovers
and Rangers, Cultural, fests etc. Participative Managenent: The institution
pronotes a culture of participative managenent by involving the staff and
students in various activities. Al decisions of the institution are governed
by managenent. Both students and faculties are allowed to express thensel ves of
any suggestions to inprove the excellence in any aspects of the institution.
Strategic level: The principal and senior staff nenbers are involved in
defining the policies and procedures, fram ng guidelines and rul es and
regul ati ons pertaining to adm ssion, discipline, grievance, counseling,
training and devel opment and library services etc. and effectively inplenenting
the sanme to ensure snooth and systematic functioning of the institute. For the
various programes to be conducted by the institution all the staff nenbers
wi Il neet, discuss, share their opinion and plan for the event and formvarious
commi ttees involving students and in coordination with others. Staff nenbers
are also involved in deciding academic nmatters, activities and exam nation
conducted by the college. Functional level: At functional level, the faculty
menbers participate in sharing the know edge by discussing on the |atest trends
in technology during faculty neeting. Staff nenbers are involved in preparation
of AQAR They al so correspond with the University through principal. Faculty
menbers are al so encouraged to publish their research papers and share their
know edge. Operational Level: The principal of the institution is a nmenber
secretary of the Governing council. The Governing council gives suggestions and
nmoni tors the procurenent, introduction of new programes and wel fare
activities. The principal of the institution is responsible for acadenic, non-
academ ¢ and adm nistrative activities of the institution. On behal f of the
institution, he interacts and corresponds with UGC, Affiliating University etc.
Al the staff nenbers actively participate in inplenmenting the policies,
procedures and franmework designed by the management in order to maintain and
achieve the quality standard. Ofice staff are involved in executing day to day
support services for both the students and the faculties

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students e College is situated in Ml nad,
rural and reserved constituency, so
admi ssion is liberal. Adnission is nmade
to all eligible students with not any
cutoff marks. ¢ A Free admission to
t hose who have scored above 90 in
PUC/ 2. * Free admission to the students
under Sports Quota

Industry Interaction / Collaboration e Departnent of Commerce conduct ed
industrial visit to Ms Ganite Udyog,
M's Pionnier Rooging India Private Ltd,




M s Poornachandra Pi pes, Seethangoli,
Kasargod on 15/01/2020. + Hindi Sabha
conduct ed Vananmehot hsava on 20/ 7/ 2019
at Government H gher Primary School,
Adpangaya, Ajjavara. ¢ Youth Red Cross
Wng in collaboration wth Karnataka
Publ i c School, Gandhi nagara conduct ed
training on Exam Preparation on
17/ 8/ 2019. e« Departnent of Economics in
col | aboration with Shaurya Yuvat hi
Mandal a, Pail ar conducted Conmunity
Participation Programee on “ Walth
from Waste” on 28/9/2019. ¢ Youth Red
Cross Wng in collaboration with Forest
Departnent, Sullia conducted
Vanamahot hsava and Seed ball sow ng
progranmee on 20/7/2019. ¢« IQAC in
col | aborati on Gram Panchayarh, Ajjavara
and Forest Departnent, Sullia conducted
Tree Plantai on Program on 13/7/2019. -
Departnent of Social Wrk in
col | obaration with Governnent H gher
Primary School, Ajjavra conducted a
programe on “Jal anbratha” on 7/9/2019.
e Youth Red Cross Wng in collaboration
with Alummi Association conducted
Programe on “Aatiya Nenapu” on
10/8/2019. « NMC in Col | aboration with
Al umi  Associ ati on conduct ed Rel ease of
Book, “Bogase Tunba Kanasu” on
15/ 11/ 2019. « Rovers and Rangers and
NSS ¢« in collaboration with Nagara
Panchayath Sullia participated in
“Plastic awar eness Jat ha” progranme on
31.08.2019. ¢« Rovers and Rangers in
col  aboration with Taluk Health
Depart nment conducted programme on
“Pul se Polio Jatha”on 18.01.2020. ¢ NSS
in Collaboration with JCI Sullia
conduct ed programme on” Shi shtachara
mat hu Karyakranma Sai yoj ane” on
08.02.2020. « In collaboration with
Youth Red Cross Wng, Rovers and Rangers
Unit organi sed Denpnstration on Fire
Saf ety Programme on 07.03.2020. -
Nati onal Service Schenme NMC Sullia in
Col | aboration w th Adhi vakt ha Pari shat h
Sul l'ia conducted programre on” Kanunu
Karyagara”on 15.03.2020. « “Capacity
bui | di ng on SHGs nenbers” progr anme
organi zed by PG Departnent of Social
Work in collaboration with Gurudeva
Self Help G oup on 28.09.2019. « M Com
Depart nent conducted industrial visit
t oKar nat aka M | k Federati on
( KMF) Koodi ge, Kushal nagar, Kodagu on
16. 10. 2019. + MSW Departnment organi zed
Study tour to Mysore silk, Sandal wood




oi |l division Mysore, M|k
Recepti on, Organi zation for the
devel opnment of People
(O. D, P) Mysor e, Ashaki rana Hospital and
Sneha Kiran of Mysore Spastic Society.

Human Resource Managenent

Al the faculty nenbers are invol ved
in different activities of the college.
Leave facility, annual increnents,
eval uati on through CR, study |eave for
faculties perusing research degrees and
staff wel fare progranmes.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

0 Autonmated library with I NFLI BNET o
Movabl e LCD facility o Audio-Vi sual
roomwith smart class o Conputer with
internet facilities o Intercomfacility
0 CCTV o Public address systemto the
cl ass roons o0 Language Lab and Commerce
Lab

Research and Devel opnent

e Motivating to publish articles,
partici pating/ presenting papers in
sem nars, conferences, workshops. -
Encouragenent is given to appear for

NET/ SLET and ot her conpetitive exans. e
The managenent recogni zes the teachers
who have conpleted their Ph.D

Exam nati on and Eval uati on

e Conducting two internal tests per
senester and al so give assignnents e
The teachers nmake an anal ysis of the
performance of students after every

internal test and external exam nation
in departnental neetings. ¢ PTA Meeting
and counseling with parents about
student results.

Teachi ng and Learni ng

Institution allows the staff nenbers
to attend and present papers in
conferences, workshops, sem nars,
webi nars, refresher courses,
orientation courses etc., to update the
subj ect know edge. PPT cl asses by
staffs and students have nade the
students active participants in the
Class roons Al the departnents frame
Action plan, |lesson plan at the
begi nning for the acadenic year. Tine-
table is franed by the tinme-table
conm ttee.

Curricul um Devel opnent

The university frames the syll abus
for UG and PG courses of affiliated
col | eges. However, the staff nenbers

are involving to frane the syllabus as
BOS nenbers.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

For Col | ege adninistration we used




ROBOSOFT and al so used Joi nt
Directorate of Coll egiate Education

Depart ment website.

Fi nance and Accounts

Tally ERP is used for finance and
Account s

St udent Admi ssion and Support

ROBOSOFT is used for

adm ssion and support as wel |

Mangal ore University website is used to
upl oad the adm ssion details.

student s
as

Exam nati on

tickets.

mar ks,

Mangal ore University website is used
to upload the internal
of fees and downl oad the adnmi ssion

paynment

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Praneetha B P Nat i onal NI L 218
Conf erence on
“Frontiers of
chem cal and
Agriculture
Sci ences
Devel opnent :
Chal | enges and
Qpportunities”
2020 Dr. Anuradha Presented a NI L 727
KP paper in
Mul tilingual
I nt ernati onal
conference on *“
Mul ticulturalis
m i n | anguage
literature”
2020 Anant ha Nat i onal NI L 578
Lakshm Conf erence on
“Cont enpor ary
[ ssues in
Conmmer ce and
Managenent ”
2020 Bhavya P M Wor kshop on NI L 276
“Second
Senest er
Engl i sh
Syl | abus”
2020 Rudr akumar M NI L Mangal or e 100
M Uni versity
Commer ce
Teachers’
Associ ation (R




2019 Madhura M R Nat i onal NI L 440
wor kshop on
“Ment oring
Ment or s”
2019 Raj eshwari A Wor kshop on NI L 686
CBCS
2019 Sat hyapr akash Wor kshop on NI L 500
D SSP
2019 Rat hnavat hi D Nat i onal Mangal or e 540
wor kshop on Uni versity
“Ment ori ng Conmrer ce
Ment or s” Teachers’
Associ ation (R
2019 G ridhara Wor kshop on NI L 2740
Gowda K CBCS
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the

professional
development
programme

Title of the
administrative
training
programme

organised for
teaching staff

organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Vi rtual
Course on
“Resear ch

Met hodol ogy”
S Rangasany
Col | ege of
Technol ogy)

(K

05/ 06/ 2020

25/ 06/ 2020

20

UGC Sponsor ed
Ref resher
Cour se (Kannur
Uni versity)

12/ 02/ 2020

25/ 02/ 2020

13

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Ni Il

5

Ni Il

2
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6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

PF, ESI, Free Medi cal
checkup and Medi cal
facility at concessi onal
rate. Free Dental
checkup. Internet
facilities.
Transportation facility.
G oup Personal Accident
I nsurance facilities.
Staff quarters, hostel,
play ground, Gym Driving
class facility, Free
wWfi. CL, SCL, OOD,
Maternity | eave is
avai | abl e, vehicle
facility provided to
attend
wor kshops/ sem nars.

PF, ESI, Free Medical
checkup and Medi cal
facility at concessional
rate. Free Dental
checkup. I nternet
facilities.
Transportation facility.
Group Personal Accident
I nsurance facilities.

Staff quarters, hostel,
Intercomfacility, play
ground, free wifi Driving

class facility. SCL, CL,
OOD, Maternity |leave is
avai |l abl e.

Merit Schol arship,
Endownent schol ar shi p,
Medi cal checkup and
Medi cal facility at
concessional rate. G oup
Per sonal Acci dent
I nsurance facilities,
Browsi ng Center and Xer ox
facilities, Library,
Transportation facility.

Hostel, Gym play ground
facility, vehicle
facility provided at the
time of industrial visit

and study tour.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege has internal

audi t
Educati on,

and external
carried out at the end of every year
is carried out by the auditor
Mangal ore Regi on.
for the year 2019-20 and there were no mgjor audit objections.

audi t

The last internal audit

mechani sm The internal
by Prof essi onal
appoi nted by Joi nt

audit is
Audi tor. The external
Director of Collegiate
was done in Septenber 2020

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Al ummi Associ ati on, PTA 123290 Schol arship, Tulu
koota, Fest, Youth Red
Cross W ng programe
View File
6.4.3 — Total corpus fund generated
00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No NI L Yes Pri nci pal
Adm nistrative No NI L Yes Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

representatives fromeach cl ass.
“Prerana” conducted by the Departnment of Soci al

? New PTA has fornmed for the year 2019-2020 by sel ecting parents
? Contributed Rs.4030 to the One day Workshop
Wor k.

? Contributed Rs. 4800 to



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/1034_Funds_or_Grants_1601278244.xlsx

the “Street play” conducted by the Departnent of Social Wrk. ? Contributed
Rs. 5500 to the student schol arship

6.5.3 — Development programmes for support staff (at least three)

? Conputer training programe has been given to M. Pavan, office attender by
the Conputer staff ? Training given by Librarian to Ms. Latha, Library
attender to arrange the books in the shelf according to the assession nunber ?
Operation of generator has been thought to M. Seetharanma, by the operator of
KVG power house depart nment.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

a. Orientation programe has been organized for first year students. b
Academi ¢ and Adm nistrative Audit conducted for all departnents. c. Two
Conmunity Oriented Progranmes conducted as a part of Menorandum of
understandi ng centered with Ajjavara G am Panchayath and a Soci o- economi c
survey conducted for the benefit of backward areas in which 22 colonies are
surveyed. d. Conducted the programe to notivate the Indian culture and system
e. Organised the Inter-collegiate workshop for students of Sullia taluk on
I nvest or Awar eness Programme. f. Coll ected Feedback from various stake hol ders
and anal yzed. g. Conducted various awareness progranmres and outreach activities
addressing social issues by the departnents. h. O ganized soft skills and
personal ity devel opnent programes for students trough various conmttees.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 I | QAC 05/ 07/ 2019 05/ 07/ 2019 05/ 07/ 2019 20
Meet i ng
2019 Il 1 QAC 26/ 09/ 2019 26/ 09/ 2019 26/ 09/ 2019 21
Meet i ng
2019 AQAR of 30/ 09/ 2019 01/ 01/ 2019 30/ 09/ 2019 51
2018-19
Submi tted
2020 St udent 02/ 03/ 2020 02/ 03/ 2020 09/ 03/ 2020 461
Feed back
col | ected
and anal ysed
2019 Par ent 12/ 09/ 2019 12/ 09/ 2019 12/ 09/ 2019 149
Feedback
col |l ected
and anal ysed
2019 Al ummi 18/ 09/ 2019 18/ 09/ 2019 02/ 10/ 2019 78
Feedback
col |l ected
and anal ysed
2020 Teacher 12/ 03/ 2020 12/ 03/ 2020 12/ 03/ 2020 42




Feedback
col | ected
and anal ysed

2020

Academi ¢
and Admi ni st
rative audit

conduct ed

20/ 03/ 2020

20/ 03/ 2020

20/ 03/ 2020

18

2019

Orientation
programe to
student s
based on Soc
i 0- Econoni ¢
Survey of
Aj j avar a
Vill age

28/ 08/ 2019

28/ 08/ 2019

28/ 08/ 2019

64

2019

One day
training
progranmme on
Capacity
Bui | di ng on
SHG menber s

27/ 09/ 2019

27/ 09/ 2019

27/ 09/ 2019

40

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

St udent
Devel opnent
Programe on

Advanci ng KSET
UGC NET
Coachi ng
Pr ogr amre

02/ 08/ 2019

02/ 08/ 2019

26

11

Pr ogr amre
Managenent in
Soci al Wor k
Practicum

03/ 08/ 2019

03/ 08/ 2019

64

21

I nt eraction
Programme on
MAT and PGCET

07/ 09/ 2019

07/ 09/ 2019

13

Pari vart hana-
Street Play
Trai ni ng

19/ 08/ 2019

19/ 08/ 2019

18

22

Present
Econom ¢
Scenari o of
| ndi a

13/ 09/ 2019

13/ 09/ 2019

23

20



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/1034_Quality_Initiatives_B_1601289239.xlsx

VWorl d
Li teracy Day
Pr ogr amre

09/ 09/ 2019

09/ 09/ 2019

26

11

Wor kshop on
Group work and
Case work

17/ 09/ 2019

17/ 09/ 2019

26

11

SPI RE- 2K19
Commer ce and
Managenent Fest

17/ 09/ 2019

18/ 09/ 2019

58

35

Application
of Mat hemati cs
on Econom cs

19/ 09/ 2019

19/ 09/ 2019

24

Ski | |

Enpl oyability

Manager

for

20/ 09/ 2019

20/ 09/ 2019

33

34

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 2 13/ 07/ 2 3 G am Pa Vana Sa 23
019 nchayat h |mvar dhana
Sullia |Progranmre
NMC
Sullia
2019 Ni Il 3 14/ 07/ 2 5 Gram Pa 47
019 nchayat h |Bhatt hada
Mul i yaru [Baduku/ Pa
Farmer’s |ddy Cul ti
Club NMC | vation
Pr ogr amme
2019 Ni Il 3 28/ 07/ 2 3 CGHP Hasiru 39
019 School Usiru
Sonangeri |Programe
Local Og
ani zati on
Sonanger i
NVC
2019 Ni Il 5 11/ 08/ 2 3 NMVC Denonst 72
019 Gram Panc | ration




hayat h |Awar eness
Ajjavara | on Rain
S. K. D. R D|Wat er Har
. P vesting
Ajjavara |and I ngu
For est Gundi
Dept
Sullia
Sri Durga
Par aneshw
ari
Bhaj ana
Mandi r a
Sullia
2019 Nl 31/08/ 2 2 NVC 47
019 G- am Panc |Awar eness
hayat h on
Jal soor Pl astic
Free Zone
2019 Nl 07/ 09/ 2 2 NMC GHP Jal aanr 7
019 School ut ha
Ajjavara
2019 Ni Tl 07/ 09/ 2 2 NMC | nforma 15
019 Gram Panc | tion on
hayat h Rai n
Ar ant hodu |Wat er Har
vesting
2019 Ni Il 30/ 09/ 2 2 NMC 23
019 GHPS Jatt |Awar eness
ipalla on
Ef fects
of Drugs
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Prospectus

01/ 05/ 2019

Every year college is
publ i shing prospectus and
providing it to the
students during
adm ssi on, which consi st
of information on coll ege
rul es and regul ati ons,
college timng, details
of course, faculty,
different conmittees,
col | ege cal endar,
structure of uniform and
format for |eave
application. This books
provides information to
t he students regarding
the facilities avail able
to the students. The
prospectus inparts



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/1034_Inclusion_1601028488.xlsx

punctuality, dignity and
sel f-respect to the
students when they are
wel |l infornmed in advance
at the tinme of adm ssion.
As students are aware of
the code of conduct of
the college, it helps to
mai ntain unity and
solidarity anong them

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Guest Tal k on 05/ 07/ 2019 05/ 07/ 2019 41
Amara Sullia Revolt
1835 to 1837
Pros and Cons of 11/ 07/ 2019 11/ 07/ 2019 38
Popul ati on
Devel opnent
Guest Tal k on 19/ 07/ 2019 19/ 07/ 2019 34
Cyber Crinme
| mport ance of 17/ 08/ 2019 17/ 08/ 2019 85
Human Val ues on
Soci al Work
Practi cum
Cyber Crine 24/ 08/ 2019 24/ 08/ 2019 48
Worl d Sui ci de 14/ 09/ 2019 14/ 09/ 2019 71
Preventi on Day
Pr ogramme
El ect or al 21/ 09/ 2019 21/ 09/ 2019 42
Verification
Pr ogramme
Shri Narayana 18/ 12/ 2019 18/ 12/ 2019 704
Guru Darshana Dranm
Show
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Plastic free zone « Waste Managenent systeme G een gardening within
quadrangl e « Rain water harvesting systeme Use of organic plates ( Areca
Pl ates) during functions in the coll ege.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title of the Programre: A Survey of the Soci o-Econom c
Condi tions of the SC/ ST People of Ajjavara Village Panchayat, Sullia Tal uk,
D.K. Goals: As per MU with village Panchayat Ajjavara Sullia Tq D.K, the

col I ege has conducted survey under the title “A Survey of the Soci o-Econom c
Condi tions of the SC/ ST People of Ajjavara Village Panchayat, Sullia Tal uk,
D. K. The survey has taken to collect data on educational |evel, current
livelihood and working conditions of the people of the community. Assessed the
gqualitative inprovenent of the living standard of particular community through
t he feedback on various soci o econom ¢ progranmes inplenmented. Make proper
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i npl ementati on of sonme progranes to further inprovenent of their conditions.
The Context: According to the MOU, the college was conducted survey at village
Panchayat Ajjavra Tq with the guidance by Dr. Prabhkar Shishila visiting prof.

of our college, 1QAC, students and with the help of officials and nenbers of

vi | | age Panchayat. Based on the participation of comunity nenbers in the
previous programes, it has found that SC/ ST community nenbers are | agged
behi nd. There was a need of survey to know the actual conditions of this
people. They were in need of proper information of socio econom c progranmes
avai l abl e fromthe governnent. It was our responsibility to nake the Youths of
the community to be aware of opportunities for the better life in the field of
education, sports and ganes, cultural, business and nodern technol ogi cal worl d.

Soci 0- economi ¢ survey is the best nethod we found to fulfil our goals. The

Practice: The survey has conducted in four steps, beginning with design,

i npl ement ati on, data collection and finally analysis and suggestions. The
Survey was designed by Meetings conducted in the Gram Panchayat with G ama
Panchayt officials, non Govt. organizations and community people. Even | QAC
menbers, students and experts conducted nmeetings in the college to plan the
survey. It was decided to prepare a questionnaire to collect primary data on
educations details, econonmic conditions, social stand, basic facilities,
requi renments, health and hygi ene. To conduct survey in 6 blocks of the
Panchayat, a group of 25 students from each stream have trained by the experts
with regard to how to approach the community, what to ask and coll ection of
every details required for the study. The survey was | nplemented on 5 of the
total population of SC/ ST in above nentioned bl ocks have been taken for in
depth study. More or |ess equal nunber is selected fromeach col ony. The
sel ection is based on the random sanpling nmethod. Every week on Sunday students
were going to visit 8-10 fam lies of responders. Based on the questioner
students collected information’s fromthe head of the famly. The students with
t he assistance of faculty and |l ocal |eaders ,collected data on, age, education
| evel , occupational distribution, dwelling details, drinking water facilities,
energy sources, asset particulars, alternative incone sources, honme appliances,
banking activities , public Iife and benefits from Govt. After collecting al
the data, it was tabulated and anal yzed by the experts and produced the report
on the survey to the | QAC. Evidence of Success: There was sound co-operation
and response fromthe comunity in the snmooth run of survey process. The work
has finished in tine with dedication and proper guidance. The survey is
successfully finished with the teamwrk. The targeted nunber of families to
conduct survey has been covered. Problens: The lack of literacy of the people
was a little challenge to conduct the survey. People were not completely
willing to give informati on unl ess the presence of the head of the famly. Sone
ti mes people were not avail able at honme, so repeatedly surveyors have to visit

the spot. The renote area and the insufficient transport facility was also a

hurdle in the process. There was | anguage barrier to get inmedi ate responses
fromthe respondents that resulted in tinme consum ng. Contact Details: Name of

the Principal : Dr. Poovappa Gowda K Nanme of Institution : Nehru Menori al
College, City : Sullia, Dakshina Kannada Pin Code : 574 327 Accredited Status :
B Work Phone : 08257-230331 Fax: Website : www. kvgnnt.org E-nail:

aol e_nnt@ahoo. co.in Mbile : 7353756487 Best Practice Il Title of the

Programe: Residential Sumrer Canp of Sports and Ganes. Goal: Nehru Menori al

College is a pioneering institution in this region towards hi gher education
Sports and ganes is one of the elenents, essential in student |ife. Therefore,
having an intention to pronote rural students in the field of sports and ganmes
and produce outstanding sportsnmen in the national and international |evel, the

coll ege and the managenent initiated the annual sports canp for Kabaddi,

Vol | eyball, Athletics and Weight lifting. The college is providing free
education to the nmeritorious students, selected fromthe canp. The Context: The
majority of students in the college are hailed fromrural regions. They require

proper guidance to exhibit their hidden talent. So, the college is organizing




one nonth summer canp and providing free education for selected students for
three to five years, to encourage rural youth to reach their destination. The
summer canp has initiated to fulfill the lack of perfornmance by the rura
students in the field of sports and ganes. They require a proper channel to
swi mthrough to reach their goals. There is requirenment of the gravity to bring
such talents into the focus that is fulfilled by the canp. The canp has becone
the platformto nmould and reveal the hidden strength of the rural youth.

Mor eover, to make alive ganes |ike Kabaddi, Volleyball, weight [ifting and
athletics in the world of cricket. Anong all, it is very essential to spread
awar eness on fitness and health through sports and ganes. The Practice: The

Dept. of Physical Education and Sports of Nehru Menorial College is organizing
annual sports canp to encourage the buddi ng sports persons of rural regions.

Conmittee: The physical education director of the college is in charge of
organi zing the canp. There are special trainers for each events |ike Kabaddi,

Vol | eybal |, Weight Lifting and Athletics. Facilities: The boarding and tinely
nmedi cal assi stance are provided to the bonafides. Wl established gymand pl ay
ground with required facilities are provided for the players. Once they join
the course up to five years of free education is provided. There is open ended
opportunity to join the canp. There is free coaching by experienced and
qual i fied coaches. Selection and Training: Those who have conpl eted Pre-
uni versity education will get an opportunity to join the canp. The aspirants
have to apply online through coll ege website ww. kvgnnt.org or through post.
The candi dates are not only getting physical training but also attaining
psychol ogi cal fitness through this canp. Both boys and girls are provided equa
opportunity in the canp. The outstanding perforners of the canp can choose any
course of their interest. The college is providing free education for three to
five years. During college working days training is conducting in two sessions
in the morning and evening. At the admi ssion itself they are instructed about
the rules and regul ations of the training. Parents are expected to give their
consent to conplete the course. Evidence of Success: After the canmp 28 students
have taken adm ssion under sports quota to various courses during the academ c
year 2019-20. Along with their education, they have participated in the nunber
of tournaments and athletics. Sone have represented the university level, sone
have participated in the national level. Ms. Chaithra of | BSWrepresented
Mangal ore University Kabaddi team played in the south zone match and all India
inter university national |evel tournament. Ms. Asha of | BSWawarded best all-
rounder in the university | evel Kabaddi tournanent and sel ected for Karnataka
State Junior team played national |evel tournament at Hariyana. M. Rathan G
of Il B.Com sel ected for YUVA PALTAN sports club. The coll ege Kabaddi team of
bot h men and wonen partici pated and won many prizes in the university |evel and
ot her tournanments. There is a sound revol ution anbng the students towards
sports. Their performance in the annual sports neet of the college has proved
it. Problens: The students get adm ssion to college and get training for three
to five years, this short period is not enough to train them as the outstanding
personality. They are also running short of tine to nmanage both study and
training. There is the requirenment of nore awareness about sports as the
prof ession. The parents are not conpletely willing to allow their ward to take
up sports for life. Because rural people are still living with nature and

agriculture. It is difficult to convince themto allow their children to fal
into sports and ganes. Even the financial background of the rural people is

also a hurdle to get advanced training by nore expenses after finishing their
course. So, there is the drop out of sports and ganes and choose sone ot her
profession for life. Contact Details: Nane of the Principal : Dr. Poovappa

Gowda K Nane of Institution : Nehru Menorial College, City : Sullia, Dakshina

Kannada Pin Code : 574 327 Accredited Status : B Wrk Phone : 08257-230331 Fax:

Website : www kvgnnt. or g

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

https://kvgnnt. or g/ wp- cont ent / upl oads/ 2020/ 09/ Best - practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Col l ege strives to work with passion, serve with conpassion and |lead with
vision. Qur Institution has been established with a goal to devel op a center of
excel l ence in higher education for the economically and socially backward
people of Sullia Taluk, a part of the backward Ml nad region. College offers a
nurturing ground for student’s holistic devel opnment to make effective
contribution to the society. W aimat enpowering the students by hel ping them
realize the rapidly changing social situations and enabling themto respond to
the realities of people in dis-advantaged situations. To fulfill its m ssion
statenent the college is admtting students of mninmum qualification there by
practicing social equality. Providing training to the students in various extra-
curricular and co- curricular activities |ike NCC, NSS, Youth Red Cross Wng,
Rovers and Rangers, Sports and under the banner of several associations, the
coll ege is educating and enpowering the students of rural area. Qur progranmes
encourage the full participation of the students in academc as well as extra-
curricular activities enabling themto nake up professional roles in enployable
contexts. To devel op and creating an environment, which can instill confidence
and hope in students, the students union is formed and through the union
students are encourages to organi se subject related fests, cultural activities,
literary activities and awareness programes. Students are al so encouraged to
i nvol ve in basic research prograns on changing social structure, environnent
protection, and folk literature and art. The college is established to provide
optimumutilisation of resources to the Community. Having MAUs, |inkage and
col  aborations with the governnment and non-governnental organi zations col |l ege
is striving to pronote the overall well-being of the students.

Provide the weblink of the institution

https://kvgnnt.org/institution-2/

8.Future Plans of Actions for Next Academic Year

e To inprove the student performance in academ ¢ and placenment activity. ¢ To

i mprove quality of research by faculty and student. ¢ To construct the various
committees for continuous nonitor and help in preparing the AQAR. « To continue
the skill based and vocational education training. « To plan for new val ue added
courses and to revise the syllabus accordingly « To dissem nate information
relating to adm ssion process and norns through website. ¢« To create Staff and
student Profile by up gradation of MS. ¢ Periodical followup report from
departnent/ Association to website. ¢ To notivate faculties to participate in the
refresher course, orientation programmes, sem nars, workshops, conferences and to
present the paper. ¢ To communi cate Exami nation procedures and rules to the
students through website. ¢« To notivate the students for e-learning. ¢ To

I ncrease the nunmber of Journals and books of different authors for subjects of
study and general reading. ¢ To equip 5 class roonms with | atest equi pnent |ike
Audi o arrangements, LCD projectors and Interactive Smart boards. ¢ Industrial
Visit at | east one per senester conpul sory for final years. ¢ Organise Lecture on
the benefits of sports by Physical director - One hour in a week for a class. -
To allow the students to attend workshops, conferences, fests and cultura
activities, etc., - At least any one per year. ¢ To automate data collection,
conmbine all the software into one utility. ¢« To collect the feedback fromall the
st akehol ders and to get input for future plan devel opnment. ¢« To organize
orientation / Refresher courses to young teaching staff. ¢ Self-Evaluate Report
nmust be done by all the departnents before April. ¢ Acadenm ¢ and Adm nistrative



https://kvgnmc.org/wp-content/uploads/2020/09/Best-practices.pdf
https://kvgnmc.org/institution-2/

Audit must be done by all the departments every year. ¢ To conduct nore awareness
prograns on social responsibility and good citizenship to all the students and
staff. ¢« To conduct conmunity oriented prograns in adopted Ajjavara village
panchayat h.
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